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Macnax M. 1. ITanoBaiitai Tpancdopmariii my01idHOr0 ypaBIiHHA: KYyJIbTYpHO-
ocBiTHIH acniekT. — KBami(ikariiiiHa HayKkoBa Iparis Ha IpaBax pyKOIHUCY.

Huceprariss Ha 3100yTTS HayKOBOro CTymeHs jJokTopa ¢iutocodii 3a
cnemianbHicTIO 281 «IlyOmiune ympaBiiHHS Ta aaMiHICTpyBaHHS». — CyMCbKUN
nepkaBHUM nenaroriyanii yHiBepcuteT iMeHi A. C. Makapenka. Cymu, 2021.

JlokopiHHI 3MiHHM, 10 BiAOYBAaIOTHbCS Yy TOMITUYHOMY Ta COIlaJbHO-
€KOHOMIYHOMY DPO3BUTKY YKpaiHM IMiJl BIJIMBOM CBITOBUX HPOLECIB (30BHIIIHBO-
CUCTeMHMX (aKkTOpiB, y MEpUIy yYepry, MOLIUPEHHS riodai3allii Ta €BpONeHChKUX
CTaHJApTIB YypsAIyBaHHSA), @ TAKOXK 3aKOHOMIPHI €BOJIOLINHI 3MIHU (IT1J] TUCKOM
BHYTPIIIHbO-CUCTEMHUX YMHHUKIB), B LIJIOMY MOXHA OXapaKTepU3yBaTH SK
KOEBOJIIONIMHI TpaHchopmallii, ski HaOyBalOTh HOBUX O3HAaK 1 MOTPeOYIOTh
ypaxyBaHHS 1 BIANOBIIHOTO (OpMai30BaHOTO O(OPMIICHHS, IO MOXE OyTH
peani3oBaHO B paMKaxX I1HHOBaUIWHHUX pepopM NyOJIYHOro yHpaBiIiHHSA Ta
aaMIHICTpYBaHHSA. 3 1HIIOrO OOKY, 3MIHHM, IO BIJIOYBAalOTBCA Yy KYJIBTYPHO-
OCBITHBOMY MPOCTOpPI Ta BIPOBAIKYIOThCA Yy MyOJIYHOMY YHPABIIHHI B paMKax
pedopMyBaHHS Ta IHHOBALlIMHUX MOJIEPHI3AIN CUCTEMH JEP>KaBHOTO BPSTyBaHHS B
IIJIOMY TaKOX MOTpeOyIoTh aHami3dy 1 ypaxyBaHHsA. Biarak, TemaTuka KyJbTypHO-
OCBITHBOT'O 3a0€3MEUYEHHs 1HHOBAUIMHUX TpaHCHOpMalliil MyOIIYHOro YIpaBIiHHSA €
aKTyaJIbHOIO 1 HAraJbHOIO, SIK 3 TEOPETHUYHOI, TaK 1 3 MPAKTUYHOT TOUOK 30DY.

JucepraitiitHe AOCHIIPKEHHS MPUCBAYEHE BHPIIICHHIO BAXKJIMBOTO HAayKOBO-
MPAaKTUYHOTO  3aBJAaHHS  BHW3HAYEHHS  KYJbTYPHO-OCBITHIX  XapaKTEPUCTHUK
IHHOBallIMHUX  TpaHcopMmaliii  MyOJIYHOTO  YNPaBIiHHA Ta  PO3POOJICHHS
peKOMeHaIi 3 IX MPAaKTUYHOTO BIPOBAKCHHS.

06 ’exkmom 0ocniodiceHHs € TPOIECH THHOBAIIMHUX TpaHchopMmallii cucteMu
nyOIIYHOTO YIIPaBIIiHHS.

Ilpeomemom Oocnidxcenus € CyKyIHICTh TEOPETUYHUX 1 METOAUYHUX TOJIOKEHD
OJI0  KYJIbTYpHO-OCBITHROTO  3a0€3MedeHHs 1HHOBAIIMHUX  TpaHchopmariii

yOJIYHOTO YIpaBIiHHS.



MeTo0/I0TIYHOI0 OCHOBOIO JIOCHIJKEHHSI CTalld Takl Memoou. aHamizy 1
cUCTeMaTu3allii HAyKOBUX JDKEpen — TMpu OOIPYHTYBaHHI HAayKOBOI TINOTE3U
JOCIIIJIKEHHS; KOMIIApaTUBHO-ICKOMIIO3UIIIMHOTO aHallidy — TMpU YTOYHEHHI
BU3HAUEHb  JAC(]iHIMI  «MeXaHi3M  KyJbTypHO-OCBITHBOTO  3a0e3MeUeHHs
IHHOBAIIMHUX TpaHcopMarlliii myOIiYHOTO YIIPABIIHHI» Ta «CTPATEridyHI BEKTOPH
KYJbTYPHO-OCBITHBOT'O 3a0€3IeUeHHs] 1HHOBAIIMHMX TpaHchopMalii MmyOJigHOro
YIOPaBIiHHA»; CTPYKTYPHO-JOTIYHOTO aHalizy — TMpU yJOCKOHAJNEHHI Mojeni
OpraHizaliifHoi KyJIbTypH AEpXaBHOI CIy>kKOM YKpaiHM; MOPIBHSUIBHOTO aHaMi3y 1
y3arajJbHEHHS — IPU CUCTEMAaTHU3allli IHCTPYMEHTAP1K0 1HHOBALIMHUX TpaHCHOpMAILIiid
MyOJIIYHOTO YIPABIIIHHS;, CUCTEMHOTO aHaji3y — NpH YJOCKOHAJIECHHI MIAXOIY 10
pO3pOOJIEHHS MEXaHI3My KYJIbTYpPHO-OCBITHBOTO 3a0€3MEeuUeHHs 1HHOBAaIlIMHUX
Tpancdopmarliii myOJIyHOro yIpaBJiHHS Ha OCHOBI JeTalli3allii Moro CTpyKTYpHUX
CJIEMEHTIB; KOMIIETEHTHICTHMM MiJXiJi — TpH YJOCKOHAJICHHI TEOPETUKO-
METOJMYHUX 3acajJl BU3HAUCHHSA CTPATETiYHUX BEKTOPIB KYJIbTYPHO-OCBITHHOTO
3a0€e3MeUeHHs] 1HHOBaUIMHUX TpaHchopmaliil MmyOJIYHOTO YIpaBiiHHS, a TaKOXK
Cy4acHI Teopii Iep>KaBHOTO YMPaBIIHHS, MEHEKMEHTY, EKOHOMIKH.

AHani3 HayKOBHX JIITEPATypHUX JIKEpeN HI0J0 1HHOBALIMHUX TpaHchopMalliii
myOJIIYHOTO YIpaBIiHHS Ta CHCTEMaTH3allisi HOpPMAaTUBHO-TIPABOBUX JTOKYMEHTIB, SIKi
pErJIaMeHTYIOTh TMUTaHHS TpodeciiiHoro HaBYaHHS JCp>KaBHHUX CIY>KOOBIIIB Ta
MOCaJ0BHUX OCIO MICIIEBOTO YIPABIIHHSA I caMOBpSyBaHHS, JO3BOJIWIM OKPECIUTU
MIPOTATMHM ¥ CJIa0Ki MICIIS y periiaMeHTyIouii miacucTemMi pegopM myoIidyHOoT BIaau,
chopMyJIIOBaTH  TINOTE3Y  HAYKOBOTO  JIOCHIDKEHHS MO0  HEOOX1JIHOCTI
BIIPOBA/PKEHHSI KYJIbTYPHO-OCBITHIX AacCIEKTIB Yy IMpolecu pedopMamiiHux 3MiH
myOJIiyHOT BIIaIH.

JloBeneHo, 1o Jyisi TOro, o0 myOJiiuHe yIpaBiiHHS 3MOIJI0 BUKOHATH CBOI
GbyHKIIT 010 CTpATEriYHUX OpIE€HTAIl YKPaiHCHKOTO CYCIHJIbCTBA, BOHO Ma€
3a3HATU SKICHUX 3MiH, B OCHOBI SKUX MalOTh OyTH HOBI BEKTOPHU 1HHOBAI[IHHOTO
PO3BUTKY. 3 OJHOTO OOKYy, BIPOBAUKEHHS IHHOBAIIA y MyOiyHIA Biaal Mae
BIJINOBIJIATH OCHOBHUM TPHUHITUIIAM COIIAJIbHOI MOJIEpHI3AIlii Ta OPIEHTYBAaTHUCS Ha

CTBOPEHHS YMOB JIJISI caMOaKTyasi3allli CycrnuibcTBa. 3 1HIIOTO OOKY, 1HHOBAI[IWHUN



PO3BUTOK Mae 3abe3nedyBaTH €(PeKTUBHICTH JISUILHOCTI OpTaHiB JEp>KaBHOI BIAIH,
NIEPEOPIEHTOBYIOUH iX HA MOTPEOH CYCHIIbCTBA 1 TPOMAJISH.

BuzHayeHHs! YMIIBHOTO MICISl KYJIbTYPHO-OCBITHROI CKIIaJIOBOI y 3a0€3MeUeHHI
IHHOBaLIMHUX TpaHchopMaliid MyOJIYHOrO YMpaBIiHHS HAAAI0 MOXKIHUBICTh
3alpOIOHYBATH HAMNPSIMKH IMABUINEHHS €(PEKTUBHOCTI MyOJIIYHOTO YIpaBIIHHI, Y
T.4. PIBHSA SKOCTI MyOJIYHUX TIOCHYT, 3aBISKA ypaxXyBaHHIO Ta IMPHUIIJICHHIO
JI0JTaTKOBOI YBar# J10 KyJIbTYPHO-OCBITHIX 3MiH.

BinzHaueHo, 1110 KOHIIENI{isi HOBOTO IMyOJIIYHOTO MEHEIKMEHTY IPYHTY€EThCS Ha
NPUHIMIIAX MEHEIKEePU3allii Ta MapKeTU3allli, Kl CIPSIMOBaH1 Ha 3MiHY KYJbTypH Ta
MOBEAIHKH JIEPKaBHUX CIIY’OOBIIIB, IEPETBOPEHHS 1X Ha €(PEKTUBHUX MEHEIKEPIB,
K1 BIIPOBA/IUTH €JIEMEHTU PUHKY Y MyOIIIuHy cepy.

3a pe3ynpTaTaMH JIOCIIHKEHHS 3alpPONIOHOBAHO yIOCKOHAIUTH MEPCIEKTUBHY
4-X BEKTOPHY MOJIEJb OPraHi3aliifHOl KyJIbTYpH JEp>KaBHOI CIIyxOM YKpaiHu, sika,
Ha BIMIHY BiJl ICHYIOUMX, BKJIIOYA€: 1) OpieHTAIliI0 HA CYCHUIBHI IIJI1 1 IHHOCTI; 2)
dbopmyBaHHS ePEKTUBHUX YIPABIIHCHKUX 3Pa3KiB MOBEAIHKU;, 3) BUCOKUN MPaBOBUI
1 coIlalbHUN CTaTyC JEepKaBHUX CIIYXKOOBI[iB; 4) YNpaBIiHHSI TEPCOHATIOM
JE€p’)KaBHUX OpraHiB HUISIXOM (OPMYBAaHHS 1 PO3BUTKY CHUCTEMHU IIHHOCTEM,
HaWBaXJIMBIIIUMH CEPe AKUX € 3aKOHHICTh, IpodecioHaIi3mM, iHilaTuBa, TJIacHICTb,
HeyTNepeKEHICTh TP BUKOHAHHI CITy>kK00BUX 000B's3KiB. Ii peanizaiis Ha MpakTULi
JTI03BOJISIE BPAaxOBYBAaTH cHENU(IKY COI[IaJIbHUX MpoLeciB, GOpMyBaHHSA TpaaMIIiii,
CUMBOJTIB IIIAHOOJIMBOTO CTABJICHHS 110 Mpodecii Jep>KaBHOTO CIY>KOOBIIS; PO3BUTOK
KOHKYPCHOTO CEpeJIOBUIllA SIK YMOBHU 3pOCTaHHS MpOdecioHaTi3My CIyKOOBIIIB;
NIATPUMAaHHS B SKOCTI NPIOPUTETHUX LIHHOCTEH MNpoQdeciiHUX 3HAHb, YMIHb,
HaBUYOK 1 3I0HOCTEH 1 MOB'I3aHOI 3 1X PO3BUTKOM CTaOLILHOCTI CTAHOBHIIA
Jep>KaBHUX CITY>KOOBIIIB.

Ya0cKOHaNeHO MiAXil 10 pO3pOOJIEHHS MeEXaHI3My KyJbTYpPHO-OCBITHBOTO
3a0e3MeUYeHHs] 1HHOBAIIMHUX TpaHc(opMallidi myOIiYHOrO YyNpaBlliHHS Ha OCHOBI
JeTajizali Horo CTpyKTypHHUX €JIEMEHTIB B pO3pi31 TEOPETUYHOTO, METO0JIOTYHOTO
1 TIPaKTUYHOTO AaCTEKTIB, peaii3allis SKOro, Ha BIIMIHY BIJ ICHYIOYHX, J03BOJISIE

3MIACHIOBATH TEpexiJ BiJ TpaJMLIHUX TPOLEIyp YNpaBIiHHS 1O HOBITHIX (Ha



OCHOBI 1IM(POBi3allil) TEXHOJOTIN €JIEKTPOHHOTO YPsIAyBaHHs, a TAKOXK IMIBUIILYBATH
e(peKTUBHICTh POOOTH OpraHiB BIAgU 1 caMOBpsiAyBaHHS (y T.4. pIBEHb SKOCTI
MyOJIIYHKX MTOCTYT) 3aBSKH ACIIEHTpai3allii TOBHOBAXKEHbD.

OxpeclieHO  CTpaTeriuHi BEKTOPU  KYJIbTYPHO-OCBITHBOTO  3a0€3MeUYCHHS
IHHOBAIIWHUX TpaHchopMaIliid MyOIIYHOTO YIPABIIHHS, 10 AKUX BITHECEHO: BEKTOP
OCBITH, BEKTOP KYJIbTYpPH, BEKTOp HayKH 1 MPAKTUKH, BEKTOP TEXHOJOTIH, BEKTOP
apTHEPCTBA, BEKTOP MOTHUBAIIli, BEKTOP KOMYHIKaIliil Ta BEKTOp iH(popmarIii.

[Ipomno3uiii moA0 yAOCKOHAJIEHHSI TEOPETUKO-METOAUYHMUX 3acaji BU3SHAUYCHHS
CTpaTeriyHUX BEKTOPIB  KYJIbTYPHO-OCBITHBOIO  3a0€3IME€UEHHS  1HHOBALIMHUX
TpaHcopMmartliii myOJIYHOTO YIPABIIHHS 3 BUKOPUCTAHHSIM KOMIIETEHTHICTHOTO
MIXO0My JO3BOJISIOTh HA TMPAKTUIIl OTPUMYBATH IHTETpaibHI pe3yibTaTH MpHU
MpOBEJICHHI peopM Ha OCHOBI MOCUJICHHSI MOTHUBAIIli IEPCOHATY Ta IHTETpallii BCiX
BU/IIB OCBITHBOI, TPO(ECiitHOT i KyJIbTYpOTBOPUOI AiSIBHOCTI BUKOHABIIIB.

B po6oti aictara mopanblioro PO3BUTKY CHUCTEMAaTH3alllsl 1HCTPYMEHTApPIIO
IHHOBAUIMHUX TpaHcPopMaliil MyOIIYHOrO YNpaBIiHHA B YacCTHHI KOHKpeTH3allil
IHCTpYMEHTIB, TMPUHIMUIIB, METOIB, MIAXOAIB I1HHOBAIIHHOTO  KaJapOBOIO
YIOPABIIHHS, 110 J03BOJIS€ MIABUIIUTH €(EKTUBHICTh MyOJIYHOTO YIIPABIIHHS.

ABTOpPOM yTOYHEHO BHU3HA4YEeHHS MediHIMIT «MeXaHI3M KyJIbTYPHO-OCBITHBHOTO
3a0€3MeUeHHs] 1HHOBAIIMHUX TpaHcpopMalliid myOJigyHOTO YIpPaBIIHHS», MiJl SKUM
3alPONOHOBAHO PO3YMITU KOMNIEKCHY CUCMeM)y YNpPAaGliHCbKO20 6Niugy Ha
2POMAOSHCHKE CYCRIIbCMBO, KA 3abesneuye peanizayio iHHOBAYIl Yy NYOIIUHOMY
VIPABIIHHI HA OCHOBI BUKOPUCMAHHS 3000YMKI8 K)IbMYPHO-0C8IMHBLO2O NPOCOPY 3
Memor O0CSACHEHHS NPO2PECUBHO20 KO-EBONIOYILIHO20 CYCRIIbHO20 po3eumkKy. Take
PO3YMIHHSI CTPYKTYPHO-JIOTIYHOT CYTHOCTI I[bOTO TOHSATTS JO3BOJISIE OUIBIIT YiTKO
BU3HAYUTH  MiClle, POJb Ta 3HAYEHHS KYyJbTYPHO-OCBITHIX  acCHEKTIB Y
TpaHChOPMAIITIHUX MpoIecax y MyOIIYHOMY yIpPaBIIiHHI.

YTouneHo BU3HA4YCHHS AeQiHIIII «CTpaTeTiuyHl BEKTOPU KYJIbTYPHO-OCBITHHOTO
3a0e3MeUeHHs] 1HHOBAUIMHUX TpaHchopMalliil MyOIiYHOro YHPaBIiHHA» MiJl SKUM
3allpOIIOHOBAHO  PO3YMITH  TaKli  KOMWIEKCHI  HANPAMKU  KOHYENMYAJIbHUX,

IHCMUMYYIHUX, MemOoOOoNo2IUHUX (Y ~m.u. I[HCMPYMEHMANbHUX) ma  IHWUX



IHHOBAYIIHUX nepemeopeHb Yy c@epi nyoniuHOi 61a0U, WO IPYHMYIOMbCS HA
CYCNINbHUX, OCBIMHIX, KVIbMYPHUX MA 3A2AlIbHOIIOOCLKUX YIHHOCMAX | CNPSAMOBAHI
Ha 3a06e3neyenHss cmanoco po3sumky kpainu. Take BU3HAUEHHS HaJla€ MOXKJIUBICTh
OPUIIIUTH JTOAATKOBY yBary KyJbTYpPHO-OCBITHIM 3MiHaMm y cdepi MmyOIigyHOTO
yIpaBJIiHHS.

ABTOpCBHKI TPOMO3HUIIT ¥ pekoMmeHaallli, BHKJIAJeHI Yy JHUCEepTalliiHOMY
JOCTIPKEHH], MalOTh MPAaKTUYHE 3HAYEHHS 1 MOXYTh OyTH BIpPOBaKEHI y cdepi
MyOJIIYHOTO YMPABIIHHA MPU peatizallii aAMIHICTPaTUBHO-TEPUTOPiaNIbHOI pedhopMu
Ha MICISX, a caMe: IpH po3pOo0JIEHH] CTpaTerii, mporpam 1 MJIaHiB PEriOHATILHOTO
pIBHS, a TaKOX B CUCTEMI MPOQeCciiHOT MIATOTOBKHU (haxiBLIB JEP:KABHOI CIIYk OH 3
METOI0 TMIJBUILEHHA €(PEKTUBHOCTI TpaHCHOPMAIIHUX MPOIECIB Yy MyOIIYHOMY
YIPABIIHHI Ta aIMIHICTPYBaHHI.

OtpumaHi y JAOCHIPKEHHI pe3yJjbTaTH ONPWIIOJHEHI Ha MDKHAPOIHHUX
KOH(epeHIisIX, BIPOBAHKEH] y HAaBYAIBHUM TIPOLIeC 3aKJIady BUIIOI OCBITH, a TAKOX,
MPOUIILIN anpoOallito MPOMO3HIIiil Ha pIBHI MICBKHX Ta CUIBCBKHUX Pa/l.

Knrouosi cnosa: mybniune ymnpaBiiHHs, 1HHOBAIIi1, TpaHcpopMallii, KyJIbTypHO-

OCBITHIM aCleKT, CTpaTeriyHl BEKTOPH, MEXaH13M, IHCTpYMEHTapii, MOJIEIIb.

ANNOTATION

MASLIAK Miroslava. Innovative transformations of public administration:
cultural and educational aspect. Qualifying scientific work on the rights of the
manuscript.

The dissertation for getting the degree of Doctor of Philosophy on the specialty
number 281 “Public management and Administration”. Sumy State Pedagogical
University named after AS Makarenko. Sumy, 2021.

Radical changes in the political and socio-economic development of Ukraine
under the influence of global processes (external systemic factors, primarily the
spread of globalization and European standards of governance), as well as natural

evolutionary changes (under the pressure of internal systemic factors), in general, can



be described as co-evolutionary transformations, which acquire new features and
require consideration and appropriate formalization, which can be implemented in the
framework of innovative reforms of public management and administration. On the
other hand, the changes taking place in the cultural and educational space and
implemented in public administration in the framework of reforming and innovative
modernization of the public administration system as a whole also need to be
analyzed and taken into account. Thus, the topic of cultural and educational support
of innovative transformations of public administration is relevant and urgent, both
from a theoretical and practical point of view.

The dissertation research is devoted to the solution of an important scientific and
practical task of determining cultural and educational characteristics of public
administration innovative transformations and developing recommendations for their
practical implementation.

The object of research is the processes of innovative transformations of the
public administration system.

The subject of research is a set of theoretical and methodological provisions for
cultural and educational support of innovative transformations of public
administration.

The methodological basis of research is constituted by the following methods:
analysis and systematization of scientific sources — in substantiation of the scientific
hypothesis of the research; comparative-decompositional analysis — in clarifying the
definitions of the concepts “mechanism of cultural and educational support of
innovative transformations of public administration” and “strategic vectors of cultural
and educational support of innovative transformations of public administration”;
structural-logical analysis — in improving the model of organizational culture of the
civil service of Ukraine; comparative analysis and generalization — in the
systematization of the tools for innovative transformations of public administration;
systems analysis — in improving the approach to the development of the mechanism
of cultural and educational support of innovative transformations of public

administration on the basis of detailing its structural elements; competence approach



— in improving the theoretical and methodological foundations of determining the
strategic vectors of cultural and educational support for innovative transformations of
public administration, as well as modern theories of public administration,
management, economics.

Analysis of scientific literature on innovative transformations of public
administration and systematization of legal documents governing professional
training of civil servants and officials of local government and self-government, has
allowed to identify gaps and weaknesses in the regulatory subsystem of public
reform, to formulate a hypothesis of the research on the need to introduce cultural and
educational aspects in the processes of reform changes of public authority.

It is proved that in order for public administration to be able to perform its
functions in relation to the strategic orientations of Ukrainian society, it must undergo
qualitative changes, which must be based on new vectors of innovative development.
On the one hand, the introduction of innovations in public power must comply with
the basic principles of social modernization and focus on creating conditions for self-
actualization of society. On the other hand, innovative development should ensure the
effectiveness of public authorities, reorienting them to the needs of society and
citizens.

Defining a leading place of the cultural and educational component in ensuring
innovative transformations of public administration provided an opportunity to
suggest ways to improve the efficiency of public administration, including the level
of public services quality, by taking into account and paying additional attention to
cultural and educational changes.

It is noted that the concept of new public management is based on the principles
of managerization and marketization, which are aimed at changing the culture and
behavior of civil servants, turning them into effective managers who will introduce
market elements into the public sphere.

According to the results of the study, it is proposed to improve the perspective
4-vector model of organizational culture of the civil service of Ukraine, which, in

contrast to the existing ones, includes: 1) focus on social goals and values;



2) formation of effective management behavior patterns; 3) high legal and social
status of civil servants; 4) personnel management of state bodies through the
formation and development of a system of values, the most important of which are
legality, professionalism, initiative, transparency, impartiality in the performance of
official duties. Its implementation in practice allows taking into account the specifics
of social processes, formation of traditions, symbols of respect for the profession of a
civil servant; development of the competitive environment as a condition for the
growth of professionalism of employees; maintaining as priority values of the
professional knowledge, skills and abilities and the stability of the position of civil
servants related to their development.

The author improves the approach to developing the mechanism of cultural and
educational support of public administration innovative transformations based on
detailing its structural elements in terms of theoretical, methodological and practical
aspects, the implementation of which, in contrast to existing, allows transition from
traditional management procedures to the new (on the basis of digitalization) e-
government technologies, as well as increasing the efficiency of government and self-
government (including the level of quality of public services) through
decentralization of powers.

The strategic vectors of cultural and educational support of innovative
transformations of public administration are outlined, which include: vector of
education, vector of culture, vector of science and practice, vector of technologies,
vector of partnership, vector of motivation, vector of communications and vector of
information.

Proposals for improving the theoretical-methodological foundations for
determining the strategic vectors of cultural and educational support for innovative
transformations of public administration using a competence-based approach allow
obtaining integrated results in reforms based on strengthening staff motivation and
integration of all educational, professional and cultural activities.

The systematization of the tools of innovative transformations of public

administration in terms of concretization of tools, principles, methods, approaches of



innovative personnel management, which allows to increase the efficiency of public
management, has been further developed in the work.

The author clarifies the definition of the “mechanism of cultural and educational
support of innovative transformations of public administration”, which suggests a
comprehensive system of managerial influence on civil society, which ensures
implementation of innovations in public administration based on the use of cultural
and educational space to achieve progressive co-evolution of social development.
Such an understanding of the structural-logical essence of this concept allows us to
more clearly define the place, role and importance of cultural and educational aspects
in the transformation processes in public administration.

The author clarifies the definition of “strategic vectors of cultural and
educational support of innovative transformations of public administration” under
which proposes to understand such complex areas of conceptual, institutional,
methodological (including instrumental) and other innovative transformations in the
field of public power, based on public, educational, cultural and universal values and
aimed at ensuring sustainable development of the country. This definition provides
an opportunity to pay additional attention to cultural and educational changes in the
field of public administration.

The author’s proposals and recommendations set out in the dissertation research
are of practical importance and can be implemented in the field of public
administration in the implementation of administrative-territorial reform on the
ground, namely: in the development of strategies, programs and plans of the regional
level, as well as in the training of civil service professionals to improve the
transformation processes in public administration.

The results obtained in the study were published at international conferences,
implemented in the educational process of higher education institutions, and
proposals were tested at the level of city and village councils.

Key words: public administration, innovations, transformations, cultural and

educational aspect, strategic vectors, mechanism, tools, model.
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