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JlucepTaiiito MPHUCBSIYEHO y3araJbHEHHIO Ta PO3BUTKY TEOPETHUYHUX
MOJIOKEHB, PO3POOJIEHHIO METOUYHOTO 3a0€3MEeUEHHS 1 MPAaKTUYHUX PEKOMEH Al
mo0 (GOpMyBaHHS OpraHi3allifHOT KyJbTYpH B CTpPATEriYHOMY YIPaBIiHHI
H1JIPUEMCTBA.

Y  nmepmomy posaun  «TeopeTuko-MeToAMuYHI  3acamud  (HOpPMYBaHHS
OpraHizamiifHoi KyJIbTypyd B CTPATETIYHOMY YIPABIIHHI MiANPUEMCTBA» YTOYHEHO
TEOPETHYHI 3acagy Ta KaTeropiiHuM amapaT MPEAMETHOI Taily3l CTpPaTEridyHoOro
acniekTy (opMyBaHHSI OpTaHi3alliifHOl KyJIbTypH. Y3arajJlbHEHHsI KOHIENTYyaJIbHHX
OCHOB (pOpMYBaHHS OpraHi3aliifHOI KyJbTYpPH JA03BOJIMIO BU3HAYUTH OCHOBHI €Taru
Ta TEepeIyMOBH ii BIPOBA/XKCHHS Ta SKICHOI MIATPUMKH Ha MIAMPUEMCTBI.
[IpoBeneno MopdoIOTiUHMIA aHAITI3 KIIFOUOBUX MOHATH «OpraHi3alliifHa KyJIbTypa» Ta
«CTpATETiuHE YMPABIIHHS», BU3HAUYEHO OCHOBHUU TMEPENIK KIOUYOBUX CJIB Ta
chOopMyILOBAHO BJIIACHE BU3HAYEHHS OpraHi3alifiHOT KyJIbTYpPH.

BusHaueHHsI CKIaJoBUX, aHA3 ICHYIOUMX THIIB 1 MOJENEH OpraHizaliiHoi
KYJIbTYpH JI03BOJIMB BCTAaHOBUTH BIAMOBIAHI 3B’S3KM MIDK HUMH Ta OOIPYHTYBaTH
BJIacHY KJacuiKallilo TUIIIB OpraHi3auiiHoi KyJbTypH, SIKY JOIOBHEHO HOBUM THUIIOM —
«KYJIBbTypa 1HTEpPEeCiBy, 1110 BIJAMOBIAA€ CYYaCHUM TEHCHIIISIM OpIEHTAIll] MiANPUEMCTB
Ha pe3yNbTaT Ta Ha MEPCOHA, SIK Ha KJIFOYOBI CKJIQJI0OB1 Cy4aCHOTO PO3BUTKY.

AHani3 CyTHOCTI PI3HUX THUIIIB OpraHi3allifHUX KyJbTyp JO3BOJIUB TaKOX
OOIpYHTYBaTH 3B’SI30K OpPraHi3aliiHOT KyJbTYpU 31 CTpPATEriuHUM YIPABIIHHAM,
SKHUI ToJIsArae y: BpaxyBaHHI OCOOJIMBOCTEH HalllOHAJIBHUX KYJIbTYp y CTparerii Ta

BCTAHOBJIEHH1 BIJIMOBITHOCTI LIIHHOCTE PO3BUTKY OpraHi3ailii.
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BcraHoBieHo  BIAMOBIAHICTE MEPENiKy  XapaKTEPUCTUK  OpraHi3auiiHol
KyJIbTYpU CHCTEMI CTpPATEriuHOTO VYHOPaBIiHHSA MIANPHEMCTBA, IO pa3oM 3
y3arajJbHEHHSIM (PaKTOpIB BIUIMBY Ha (popMyBaHHS OpraHizamifiHOl KyJIbTypH Ha€
3MOTY 3a3JaJIeTifib OIIIHATH Bary KOXXKHOTO 3 HHUX Ta BXHUTH HAJICKHI 3aX0]U
CTOCOBHO 3MiH.

B po6oTi oOrpyHTOBAaHO WIICTh IMOJOXKEHB, SIKI PErIaMEHTYIOTh (OpPMYyBaHHS
OpraHi3amiifHoi KyJIbTypH y B3a€EMO3B’S3KYy 31 CTpaTeriyHUM yrpaBiaiHHAM. J[o mux
MOJIOKEHb BXOJATH TakKl: OpraHizaiiiiHa KyJIbTypa pO3TJISAA€THCS SIK BaKIUBUN
CTpATETIYHUM €JIEeMEHT (HampaBiisie BCl MIAPO3AUIM MIJMPUEMCTBA HA JTOCATHEHHS
CHUIBHUX LIJI€H 32 JOMOMOIOK BHYTPIIIHBOI IHTErpallii Ta 30BHIIIHBOI aJarTarii);
BIUIMB HAa OpraHizaliiiHy KyJbTypy 3A1HCHIOETHCA 3a JOTIOMOIOI0 aTpuOyTiB (BOHU
1IEHTU(IKYIOTh OpraHi3aliiiHy KyJIbTYpy Ha Makpo- Ta MIKpPOpPIBHI, IO /1a€ 3MOTY
BCTAHOBUTH 1i MICII€ B CTPATETIYHOMY YIIPaBJIiHH1); Cy4acHE PO3YMIHHS CKJIAJJOBUX
CUCTEMHU YIPaBJIIHHS MIANPUEMCTBA CIUPAETHCS Ha 11 3B’S30K 13 OpraHi3aliiiHOIO
KyJbTYpPOIO (CHCTEMA YNPAaBIIHHS MIAIPUEMCTBA BKJIIOYAE PI3HOMAHITHI IMPOLIECH,
10 MICTSATh CKJIAJIOBI OpraHi3amiiHoi KyJbTypH); Ha (OpMyBaHHSA OpraHizamiiHoi
KyJbTYpU BIUIMBAIOTh BHYTPIIIHI Ta 30BHIIIHI (hakTOpu (BOHU OEpyTh ydacThb Y
BUSIBJICHH] HEJIOJIIKIB y PO3BUTKY OPraHi3aIliiHOl KyJIbTYpH Ta PO3POOJICHHI 3aXO0/IiB
1010 iX YCYHEHHS); (OopMyBaHHS OpraHi3aiiiHoOl KyJbTYpH HEOOX1HO 3/1HCHIOBATH
y BIIMOBIAHOCTI JO CTpaTerii mianpueMcTBa (po3poOJieHO cxemy, ska BigoOpaxkae
KOMITIOHEHTH (OpPMYBaHHS OpraHizamiiiHOi KyJbTypH Yy B3a€EMO3B’S3KYy 31
CTpATETIYHUM YIpPaBIIHHAM MIANPUEMCTBA); g (OPMYBaHHS OpraHi3aliiHOl
KYJbTYpPH Yy BIAMOBIJHOCTI JO CTPATETIYHOTO YMHPaBIIHHS HEOOXIJHO BCTAHOBUTH
MOJKJIMBY TOCIIJOBHICTh MEPEXOAY BiJ OJHOTO THUITy OpraHi3aliiHOl KyJIbTypu A0
1HIIOTO (11€ 3YMOBIIIOE MOKJIUBICTh aJIEKBATHOI BIATOBII HA 3MIHU 30BHIITHBOTO Ta
BHYTPIIIHHOTO CEPEOBUIIIA MiAMIPUEMCTBA).

Hpyruii po3nin «CTaHOBICHHS 1 PO3BUTOK OPTaHi3aIliiHOT KyJIbTYpH B CUCTEMI
CTPATETIYHOTO YNPaBIIHHS MIANPUEMCTBA» MPUCBSIUEHO PO3POOJICHHIO aHATITUYHOTO
IHCTpyMEHTapil0 imeHTU(ikamii cTpaTerii Ta METOAUYHOTO 3abe3neueHHs

OLIIHIOBAHHSI PIBHS Ta TUILY OpraHi3aliiiHOl KYJIbTYpH.
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Ha ocHOBI KOMIUIEKCHOTO aHajii3y ICHYIOUMX CTpaTeriil Jjis AOCIIIKYyBaHHX
nianpueMcTB 3 BUKopucTaHHIM SWOT-ananizy Oysio BH3HAYEHO CHJIBHI Ta CIa0Ki
CTOPOHH, MOTEHI[IHI MOXJIMBOCTI JIJIi PO3BUTKY Ta 3arpo3M 30BHIIIHBOI CEPEe.u.
[nsxom KOMOIHOBAHOTO MAOCHIMKEHHS 11eHTU(IKOBAHO Taki THUIHM CTpaTeriil:
CTpaTerisi CKOpOUYEHHs BUTPAT, CTPATETis MPSAMOiI BEPTHUKAJIBHOI 1HTETpallli, CTpareris
IIEHTPOBAHOI JuBepcHdIKaIlli Ta cTpaTeris KOHIIEHTPOBAHOT'O POCTY.

JIisi BU3HAYEHHS THUIy Ta PIBHA OpTaHi3alliiHOlI KyJIbTypH TIPOBEICHO
EKCIIEpTHE ONMUTYBaHHS, B SIKOMY MPUHHSUIM ydacTbh 286 pecrnoHeHTiB. B poboTi
OOTpYHTOBAHO  PENPE3CHTATUBHICTh  BUOIPKW, HABEJACHO TMEpPENK IUTaHb,
OOTpYHTOBAHO MIKAJy OLIIHKM BIAMOBIAEH. AHali3 aHKETYBaHHS MOKa3aB, 110 PIBEHb
OpraHi3aliiiHOi KyJIbTYpH 3aJIMIIAETHCS TOCUTh BUCOKMM, @ JOMIHYIOUMMH THUIIAMHU
OpraHizaliifHuX KyJbTyp Ha MiAMPUEMCTBAX €: KyJIbTypa 3aBIaHHs, KyJIbTypa BIaIH,
OrOpOoKpaTHyHa KyJIbTypa Ta KIaHOBa KyJIbTYypa.

Byno oOrpyHTOBaHO MATpHUII0 CYMICHOCTI OpraHi3alliiHOl KyJbTYpU Ta
CTparterii MANPUEMCTBA, $Ka MIATBEPAWIA TINOTE3y MIOJ0 BaroMoCTl Yy4acTi
OpraHizamiifHoi KyJbTYpH B CTpaTeriyHOMY YINpaBIiHHI MiAOpHeMCTBA. Sk
pe3yabTaT, BCTAHOBJICHO IIKady MOXJIMBOCTI  B3a€EMOJIlI  KOXKHOTO  THUITY
OpraHizamiifHoi KyJbTYpU 13 KOXXHHUM THUIIOM CTparterii Ta OOTpyHTOBAHO JIOTIKY
OPUMHATTS  BiAMOBimHOTO pimeHHsA. OkpiM  TOro, OTPUMaHI JlaHI MOJKHA
BUKOPUCTOBYBAaTHM TMpPU OLIHII [OTOYHOTO CTaHy MIANPUEMCTBA Ta pPOOUTH
MPOTHO3YBAHHS 1010 3MIH CTPATET1] Y CIIOJIYYeHH1 3 OpraHi3aliitHO KyJIbTYpOIO.

B tperbomMy poznunt «MeTonu 1arHOCTHKM Ta (popMyBaHHSI OpraHizariiiHoi
KyJIbTYpH B CTpaTeriyHOMY YINpPAaBIIHHA HIANPUEMCTBA» HABEAEHO METOIU Ta
IHCTPYMEHTH YIPaBIiHHS (OPMYBAHHIM OpraHi3aliiiHOl KyJbTypH y BIAMOBIIHOCTI
JI0 cTpaTerii miANpUeMCTBA.

B po6oTi 3ampornoHoBaHO METOAMYHUMN MiAXiJ 10 (OpMYyBaHHS OpraHizaIliiftHoi
KYJIBTYpY B CTPAaTEriYHOMY YIIPaBIiHHI MiMPUEMCTBA, OPUTTHAIBHICTD SIKOTO TOJIATAE y
MOETATHOMY OI[IHFOBaHHI TOTOBHOCTI OpraHi3alliiiHOi KyJbTYpH 10 EPEXOTY J0 1HIIOTO
TUMy Ta BKJIIOYAE Taki PIBHI: MOBEpXHEBAa OIlIHKA (aHA3 ICHYIOYOi CTpaTerii Ta

OpraHizaliifiHOi KyJbTYpH, aHali3 BHYTPIIIHBOTO Ta 30BHIIIHBOTO CEPEOBUIIIA,
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BU3HAUEHHS MOXIIUBOCTEH), CepeluHHAa (UM € HEOOXINHICTh Mepexofy M0 HOBOI
OpraHizaIlifHoi KyJIbTypH), TAHOWHHA (BKJIIOUAE aHaJi3 mo0 (GopMyBaHHS HOBOi a0o
MepexiTHOI  OpraHizailifiHoi  KyJbTypH) Ta eTalm KOHTPOJK  (KOHTPOJh  3a
BUKOHAHHSIM/BIPOBAKEHHAM/ I ATPUMAHHAM MTOTOYHUX 3MiH).

Pe3ynbpTaT BceOIUHOrO aHami3y IMOCTIAOBHOCTI (DOpMyBaHHS OpraHizaiiitHol
KYJbTYPH JIO3BOJIMUIM BHIUIMTH JIBa BapiaHTU IEPEXojay BiJl OJHIET opraHi3aiiiHOi
KyJbTYpU [0 IHIIOI: MPSMUM Ta yepe3 MepexiiHy OpraHi3aliiiHy KylbTypy. 3 Orjsiay
Ha BUIIIe3a3HaUeHEe OYyJIO PO3pOo0JIEHO CXeMY MEPEXO/IIB OpraHi3aIlliiHuX KyJbTyp, SKa
UTIOCTpYE TpsAMI TMEPEeXOAH, IO CBIAYUTH MPO JOCTATHIA B3aEMO3B’SI30K MIX
KyJbTypamMu JJid epexoly 0e3 J0AaTKOBOIO €Taly BiJl OJHOTO TUIY OpraHi3aliifHol
KyJbTYPH JO IHIIOTO.

JUiss  miATBEp/DKEHHS  TIMNOTE3W  LIOJ0  MOCHIAOBHOCTI  (hOpPMYBAaHHS
OpraHizamiifHoi KyJbTYpH B CTpPATETiYHOMY YIpPaBIiHHI MiANPUEMCTBA OYyJI0
noOyZ0BaHO 1€papXiuHy MOJENb 3 BUKOpUCTaHHSIM Metony MAIL B po6orti
OOTpYHTOBAHO TIEPENiK PIBHIB 1€pApXiyHOI MOJENl Ta MPOBEACHO BHUOIP Mojei
dhopMyBaHHS OpraHi3allifHOl KyJIbTYpPH 3a JOTOMOTOIO IIIKaJIX BiTHOCHOI Ba)KJIUBOCTI
Caari, a TakoX BH3HAYEHO NEpeBard TOTO YM IHIIOTO BapiaHTy MHpH MONAPHOMY
MOPIBHSIHHI KJIACTEPIB.

[IpoBeneHe MOCHIKEHHS JOMOMOTJIO TMPAaKTUYHO MIATBEPIUTH BUCYHYTI
riNOTe3M CTOCOBHO BAXKIMBOCTI OpraHizaliiHOi KyJbTypd B CTpaTeriyHOMY
yIpaBIiHHI Ta BAOCKOHAIUTH Tporiec ii GopMyBaHHS.

[IpakThyHa LIHHICTH PO3POOOK MIATBEPIKYETHCS IXHIM YHNPOBADKCHHIM Yy
JUSTBHICTh MIJNPUEMCTB, YCTAaHOB Ta OpraHizaliid, a came: 3alpONOHOBAHUN
METOJUYHHUNA MIAX1J A0 MOoOYI0BH MAaTpHUIll CyMICHOCTI OpTaHi3alliiiHOi KyJbTypH Ta
CTpaterii MmiANPUEMCTBA, 10 Jla€ 3MOry (OpMYBAaTH OpraHizaliiHy KyJbTypy, sKa
BIJINOBIJIA€ CTPATETIYHOMY VMPABIIHHIO MIANPUEMCTBA Ta MOOYJOBaHUN 3
BUKOPUCTAHHSAM E€KCIIEPTHUX METOJIB, PEKOMEHI0BaHUM 110 Bukopuctanus y TOB
«Kommnanis «ben-I'epy», K JOMOMIKHUNA IHCTPYMEHT Y MEHEIKMEHTI MiIMPUEMCTBA
(Ne126, Bim 10.08.2020). 3ampomoHOBaHE BH3HAYCHHS MICIS OpraHi3aliiHoOi

KYJBTYPH B CTpaTEriyHOMY YHPaBIIHHI MIJIPUEMCTBA Ta pO3pOOJICHA MOCIITOBHICTh



6
dbopMyBaHHS ~ OpraHi3amiifHOi  KyJbTypH, IO  BIAPI3HSAETHCS  HASBHICTIO
XapaKTePUCTHK OpPraHi3alliiiHOl KyJIbTYPH, SKi BIAMOBIIaI0Th CTPATETIi MiIMPHEMCTBA
Ta JalTh 3MOTY 3a0e3Ne4YuTH €(hEeKTUBHICTh CTPATEr1YHOTO YIPABIIHHS, PO3ITIISIHYTI
Ha 3acimaHHi Kadempu MEHEHKMEHTy Ta Oi3Hecy XapKiBCHKOTO HaIliOHAIBHOTO
ekoHOMIYHOTro yHiBepcuteTy iMeHi Cemena Kysuens 19 cepnus 2020 p. (Ilpotoxon
Nel) Tta pexomMeHmOBaHI [0 BUKOPHCTAHHSA [JJIs TOTJIHOJICHHS TEOPETHYHO-
METOJMYHOTO 3a0e3MedYeHHs] HaBYAIBHOTO Tporecy Kadempu sl TATOTOBKU
daxiBiiB 31 cnemiaabHocTi 073 «MeHemKMEHT» MiJ 4Yac BUKIQJaHHS HaBUYaJIbHOI
mucuiuting «Opranizariiina moseainka» (Ne20/86-23-120 / Bix 18.08.2020).

KurouoBi cioBa: opranizamiiiHa KyJbTypa, CTpaTeriuyHe yOpaBiiHHS,
CTpateris, KyJabTypa IHTEpeciB, Mojelb (popMyBaHHS, €(PEKTUBHICTH YIMPaBIIHHA,

BHYTPIIIHS 1HTETpaLisl, 30BHIMIHA aJanTaris.

ABSTRACT

Barkova K.O. Formation of the enterprise’s organizational culture in strategic
management of the enterprise. — Qualification work on the rights of the manuscript.

Thesis for a scientific degree of Doctor of Philosophy on a specialty 073
"Management™” (07 — Management and administration). — Simon Kuznets Kharkiv
National University of Economics, Kharkiv, 2020.

The thesis is devoted to the generalization and development of theoretical
positions, development of methodological support and practical recommendations for
the formation of organizational culture in the strategic management of the enterprise.

The first section "Theoretical and methodological principles of formation of
organizational culture in the strategic management of the enterprise"” specifies the
theoretical principles and categorical apparatus of the subject area of the strategic
aspect of organizational culture’s formation. The generalization of the conceptual
foundations of the organizational culture’s formation allowed to determine the main
stages and prerequisites for its implementation and quality support at the enterprise.

The morphological analysis of the key concepts "organizational culture” and



.
"strategic management" is carried out, the basic list of key words is defined and the
own definition of organizational culture is formulated.

Determining of components, analysis of existing types and models of
organized culture allowed to establish appropriate links between them and
substantiate their own classification of organized -culture’s types, which is
supplemented by a new type — "culture of interests", corresponds to modern trends in
the focus of enterprises on results and staff as key components of modern
development.

The essence’s analysis of different types of organizational cultures also
allowed to substantiate the connection between organizational culture and strategic
management, which consists of: taking into account the peculiarities of national
cultures in the strategy and establishing compliance with the values of organizational
development.

The list of characteristics of organizational culture corresponds to the system of
the enterprise’s strategic management, which together with the generalization of
factors influencing the formation of organizational culture allows to estimate in
advance the weight of each of them and take appropriate measures for change.

The paper substantiates six provisions that regulate the formation of
organizational culture in conjunction with strategic management. These provisions
include the following: organizational culture is seen as an important strategic element
(directs all divisions of the enterprise to achieve common goals through internal
integration and external adaptation); influence on organizational culture is carried out
by means of attributes (they identify organizational culture at the macro and micro
levels, which allows to establish its place in strategic management); modern
understanding of the components of the enterprise’s management system is based on
its connection with the organizational culture (enterprise management system
includes various processes that contain components of organizational culture); the
formation of organizational culture is influenced by internal and external factors (they
participate in identifying shortcomings in the development of organizational culture

and developing measures to address them); the formation of organizational culture
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must be carried out in accordance with the strategy of the enterprise (developed a
scheme that reflects the components of the formation of organizational culture in
conjunction with the strategic management of the enterprise); for the formation of
organizational culture in accordance with strategic management it is necessary to
establish a possible sequence of transition from one type of organizational culture to
another (this determines the possibility of an adequate response to changes in the
external and internal environment of the enterprise).

The second section "Formation and development of organizational culture in
the system of strategic management of the enterprise" is devoted to the development
of analytical tools for identifying strategies and methodological support for
estimating the level and type of organizational culture.

Based on a comprehensive analysis of existing strategies for the surveyed
enterprises using SWOT-analysis, the strengths and weaknesses, potential
opportunities for development and threats to the external environment were
identified. The combined research identified the following types of strategies: cost
reduction strategy, direct vertical integration strategy, central diversification strategy
and concentrated growth strategy.

To determine the type and level of organizational culture, an expert survey was
held, in which 286 respondents took part. The representativeness of the sample is
substantiated in the work, the list of questions is given, the scale of estimation of
answers is also substantiated. The analysis of the questionnaire showed that the level
of organizational culture remains quite high, and the dominant types of organizational
cultures in enterprises are: task culture, power culture, bureaucratic culture and clan
culture.

The matrix of compatibility of organizational culture and strategy of the
enterprise was substantiated, which confirmed the hypothesis about the importance of
participation of organizational culture in the enterprise’s strategic management. As a
result, a scale of interaction’s possibilities of organizational culture’s types with each
type of strategy is established and the logic of making the corresponding decision is

substantiated. In addition, the data obtained can be used to estimate the current state
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of the enterprise and make predictions about changes in strategy in conjunction with
organizational culture.

The third section "Methods of diagnosis and formation of organizational
culture in the strategic management of the enterprise" presents methods and tools for
managing the formation of organizational culture in accordance with the strategy of
the enterprise.

The paper proposes a methodical approach to the formation of organizational
culture in the enterprise’s strategic management, the originality of which lies in the
gradual estimation of the readiness of organizational culture to move to another type
and includes the following levels: superficial estimation (analysis of the existing
strategy and organizational culture, analysis of the internal and external environment,
identification of opportunities), middle estimation (whether there is a need to move to
a new organizational culture), deep estimation (includes analysis of the formation of a
new or transitional organizational culture) and the control stage (control over the
fulfilment / implementation / maintenance of current changes).

The results of a comprehensive analysis of the sequence of organizational
culture’s formation allowed us to identify two options for the transition from one
organizational culture to another: direct and transitional organizational culture. In
view of the above, an organizational culture transition scheme has been developed
that illustrates direct transitions, indicating that there is sufficient interrelationship
between cultures to transition from one type of organizational culture to another
without additional stage.

To confirm the hypothesis about the sequence of organizational culture’s
formation in the strategic management of the enterprise, a hierarchical model was
built using the method of MHA (Method of Hierarchy Analysis). The paper
substantiates the list of the hierarchical model’s levels and selects the model of
organizational culture’s formation using the scale of relative importance of Saati, as
well as identifies the advantages of a particular option in pairwise comparison of

clusters.
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The research helped to confirm practically the hypotheses about the importance
of organizational culture in strategic management and improve the process of its
formation.

The practical value of developments is confirmed by their implementation in
the activities of enterprises, institutions and organizations, namely: the methodical
approach to construction of a matrix of organizational culture’s compatibility and
enterprise strategy is offered, which allows to form an organizational culture that
corresponds to the strategic management of the enterprise and is built using expert
methods, recommended for using in LLC "Bel-Ger" as an auxiliary tool in enterprise
management (Nel26 from 10.08.2020). The determining of the organizational
culture’s place in the strategic management of the enterprise is offered and the
sequence of organizational culture’s formation is developed, which differs in the
presence of organizational culture’s characteristics, which correspond to the strategy
of the enterprise and allow to ensure the effectiveness of strategic management, was
considered at the meeting of the Department of Management and Business of Simon
Kuznets Kharkiv National Economic University on August 19, 2020 (Protocol Nel)
and recommended for use to deepen the theoretical and methodological support of the
educational process of the department for training specialists in specialty 073
"Management" discipline "Organizational Behaviour" (Ne20/ 86-23-120 / from
18.08.2020).

Key words: organizational culture, strategic management, strategy, culture of
interests, formation model, management efficiency, internal integration, external

adaptation.
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Ocobucmuii 6HecoK: 3anpoOnOHOBAHO MA pPO3POOIEHO MAMPUYIO CYMICHOCHI

MIJHC OP2AHI3AYTUHON KYIbMYPOI0 Ma CMPAme2icro NiONpUEMCmad.
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Ilyonixkauii 3a mamepianamu Kongpepenyii:

7. Jlenetiko T.I. boxko K. O. IlpuHuunu crpaTeriyHOro ympaBliHHSA Ha
HIIIPUEMCTBI. «Pecionanvua, eanyzeéa ma cyoO’eKkmusHa exoHomika YKpainu Ha
waxy 0o espoinmeepayiiy: marepianu IX MixHapogHOT HAYKOBO-TIPAKTUIHOT
koH(pepenuii (Xapkis, 19-20 kBitHs 2017 p.). Yactuna 2. Xapkis: XHYBA, 2017. C.
150-151.

Ocobucmuii  8HeCOK:  pO32NAHYMO  OCHOBHI  NPUHYUNU — CMPAMe2iuHo20
VAPABNIHHAL.

8. boxko K.O. ®opmyBaHHS OpraHizamiifHOi KyJbTypd MPOMHCIOBOTO
MIJINPUEMCTBA B CTPATETIYHOMY KOHTEKCTI. «CyuacHi npobaemu YnpaeiiHHs
nionpueMcmeamu: meopis ma NPaKmuxay: wmaTepiaii MIKHApOAHOI HayKOBO-
npakTuyHOi KoH(pepenuii (Xapkis, 30-31 Gepesns, 2017 p.). X.: Bumasenp ®OII
ITanoB A.M., 2017. C. 33-34.

9. boxkko K. O. TloHATTS CyOKyJIbTYpH B KOHTEKCTI OpraHi3aiifHOl KyJbTYpH
HiANpUeEMCTBA. «Exonomiunuti pozsumox i cnaowuna Cemena Kysneys»: marepiaiiv
MixHapOIHOT HAYKOBO-TIPAKTUYHOT KOH(EPEHIIii: Te3u nomnoBiaei (Xapkis, 1-2 yepBHs
2017 p.). X.: XHEY imeni Cemena Kysners, 2017. C. 308-310.

10. bapkoBa K. O. MHoroMepHbie JaHHbIE M MX HCIIOJIb30BAaHUE B HAYYHOM
uccienoBanun. «Haykosi niocymxu 2017 poxyy»: wmatepiamu XV MixHapoaHOT
HAyKOBO-NPAKTUYHOI 1HTepHET-KOH(pepenuli (Binnuug,l5 rpygns 2017p.). Y. 1.
C.4-9.

11. Bapkoa K. O. MeToau OLIHKM Ta aHali3y OpraHi3aliiHOl KYJIbTYpH.
«Cyuacni npobnemu YnpaeniHHa NIONPUEMCMBAMU: MeOpis Ma NPAKMUKA»:
MaTepiaay MiXKHAPOJIHOI HAyKOBO-TPAaKTHYHOI KoH(pepentii (XapkiB, 29-30 Oepesns
2018 p.). X.: Bugaseupr ®OII Me3ina, 2018. C. 38-39.

12. bapkoBa K. O. B3aeMo03B’S30K OpraHizamiifHOi KyJbTypu 13 CTpaTETi€ro
MiIPUEMCTBA B YMOBaxX MIHJIMBOTO CEPENOBUINA. « EKOHOMIUHULL pO36UMOK i
cnaowuna Cemena Kysneys»: wMarepiaii MIKHApOJHOI HAYKOBOi KOH(pepeHIii
(XapkiB, 31 tpaBusa-1 uepBus, 2018 p.). X.: XHEY imeni Cemena Kyznems, 2018.
C.13-14.
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13. BonikoB B. B. Bapkosa K. O. Meronuyni 3acaan anaiizy opraHizamiiHoi
KyJIbTYpU Yy >KUTIOBO-KOMYHANbHINH cdepl. «EKOHOMIUHUL PO36UMOK Oepaicasi,
pecionie [ nionpuemcmey. wmatepianmd Il  MDKHapoJHOI HAyKOBO-TPAKTUYHOI
koH(pepentii (Onmeca, 9-10 nmucronaga 2018 p.). Xepcon: BumaBaunTeo «Momoauii
BucHu», 2018. C. 49-50.

Ocobucmuili 8HeCoK: pO32JSAHYMO OCHOBHI NOKA3HUKU CMAHY Op2aHi3ayiiHol
KYIbMypU.

14. Bapkosa K. O. IToHsTTS Ta eTanu cTpaTerivyHoro ynpaniiHHsA. «Naukowy i
innowacyjny potencjal prezentacjiy: Z materialami miedzynarodowej naukowo-
praktycznej konferencji (Opole, Poland, 18 listopada 2018 rok.). Obukhov: Drukarnia
PE Gulyaueva V.M., 2018. Tom 4. S. 28-31.

15. bapxoBa K.O. VnpaBiaiHHS pO3BUTKOM OpraHi3aliifHOl KyJbTypH
nianpuemctBa. «Cyuachi npobnemu YApaeuiHHA NIONPUEMCMEAMU: Meopis ma
npakmukay: Marepiaii MDKHapOAHOI HayKOBO-TIPAKTUYHOI KOHGepeHIl (Xapkis-
Topyns, 18-19 6epesnst 2019 p.). Xapkis: @OII [Tanos A.M., 2019. C. 4244,

16. bapkosa K. O., JloceBa O. I'. CyuacHi acniekTu CTpaTeriuHoro IiaHyBaHHS
TEPUTOPIATILHOTO  PO3BUTKY B  YKpaiHi. «Menedxcmenm XXI cmonimma:
enobanizayituni  euxkaukuy: 11 MixHapogHa HayKOBO-TIpaKTUYHA KOH(]epeHIis
(ITonTaBa, 23-24 kBiTHs 2019 p.).C. 225-227.

Ocobucmuii 6HeCOK: pO32IAHYMO OCHOBHI CYHYACHI CMpame2iuti NOJIONCEeHHs
NIIGHYB8AHHSI.

17. BonikoB B. B. bapkoa K. O. OcnoBu TpaHchopmalii opraHizamiiHoi
KyJIbTYypH B yMOBax TJoOamizamii perioHampHOi ekoHomiku. Problems and
achievements of modern science: coll. of scientific papers “JIOI'OE” with materials
of the international scientific-practical conf. (Cork, May 6, 2019). Cork: NGO
“European Scientific Platform”, 2019. P. 97-99.

Ocobucmuii 8HeCOK: PO32IAHYMO NOJIONCEHHS MPaHcopmayii opeaHizayiiHoi
KYIbMypU.

18. bapkosa K. O. Metoauuni 3acanu (GopMyBaHHS MPOIECY CTPATETTYHOTO

IUIAHYBaHHS MIANPUEMCTBA. «ExoHomiynuti pozeumoxk i cnaowuna Cemena
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Ky3neys»: marepianm mMixHApoaHOT HayKoBOi KoH(pepeHii (Xapkis, 30-31 TpasHs,
2019 p.). X.: XHEY imeni Cemena Kyzners, 2019. C. 3-8.

19. TlomoxoBuu M. B., bapkoBa K. O. Opranizaiiiiina KyJibTypa SIK MOX1JHA
BIUIMBY TJIoOamizamii Ha ¢GopMyBaHHS KOHKYPEHTHOI CTpaTerii pO3BUTKY
KOHCAJTUHTOBOTO  MIANpUEMCTBA. «New  economics - 2019»: wmarepianu
MDKHapogHoro HaykoBoro ¢opymy (KuiB, 14-15 mucromana 2019 p.). Kuis, 2019.
Towm 2. C. 166-170.

Ocobucmuii  6HeCOK. pO32NAHYMO OpP2AHI3ayiuHy KYAbmypy 5K OOUH I3
¢axmopie eniusy na ¢hopmyeants cmpamezii NiONPUEMCMEA.

20. bapxoBa K. O. Meroau OLIHKH Ta aHami3y OpraHi3aliifHOi KyJIbTypH.
«Cyuacni npobnemu yYnpaeniHHs NIONPUEMCIBAMU. MeOpis Ma NPaAKmuKay:
MaTepiaiy MDKHapOJHOI HayKOBO-TIpaKTHUHOI KoH(pepeHuii (XapkiB — TopyHs, 3-

4 6epesns 2020 p.). Xapkis: ®OII [Tanos A.M., 2020. C. 27-28.



