AHOTAIIA

llocopenosa T. KO. YmupapninHga mnpouecoM (opmyBaHHSI MpodeciiiHol
BIJIMOBIIAJTLHOCTI MaOYTHIX MEHEIKEPIB €eKOHOMIUHOI Taimy3i. — KBamidikariiina
HayKOBa Ipalls Ha MpaBax PyKOMUCY.

Hucepraiiiss Ha 3700yTTS HAyKOBOTO CTyIeHs JokTopa diutocodii 3a
cnemianpHicTIO 011 — OCBiTHI, meAaroriydi Hayku. — XapKiBChbKUN HaIllOHATbHUHN
ekoHOMIYHMM yHiBepcuTeT iMeHl Cemena KysHnens MiHicTepcTBa OCBITH 1 HAYKH
VYkpainu. — Xapkis, 2020.

Jucepraiisi € TEOPETUKO-EKCIIEPUMEHTATBHUM JIOCTIPKCHHSIM TTUTAHHS
yHOpaBiiHHSA TporecoM GopMyBaHHS TpodeciiiHOi BIAMOBIAAIBLHOCTI MaWOYTHIX
MEHE/DKEPIB €KOHOMIYHOI Taiy3l. IIpoBIAHOIO 171€€10 JOCIHIKEHHS BHU3HAYEHO
MOJIOKEHHSI MPO Te, M0 piBeHb chopmMoBaHOCTI MPOPECciiiHOT BIAMOBIAATBHOCTI
MaiOyTHIX MEHEKEPIB EKOHOMIYHOI Tally3l MIJBUIMUTHCA B  pe3yjbTaTi
BUOKPEMJIEHHSI OpraHi3alliiHO-NIeAarorivHux yMoB (OpMYBaHHS MPOQeciiHOl
BIJIMOBIIAJILHOCTI MaOyTHIX MEHEIKEpIB €KOHOMIYHOI ramy3i, po3poOjeHHs I
BIIPOBA/DKEHHSI MOJENl  YIpaBiiHHA mpouecoM (GopMyBaHHS mpodeciitHoi
BIIMOBIAATBHOCTI MalOYTHIX MEHEKEpPIB €KOHOMIYHOI rajy3i miJ 4Jac iXHbOl
npodeciifHOl MATOTOBKH y 3aKJIaJli BUIIIOT OCBITH.

AKTyallbHICTh JIOCHIKCHHsSI 3yMOBIIEHA THM, [I0 Ha Cy4YacHOMY eTari
PO3BUTKY CYCIHUIbCTBA MPOQeciiHy BIAMOBIAAIBHICTh (DaxIBIS pPO3IIISIIAIOTH SIK
OCHOBHY BUMOTY Ta (DyHJaMEHTAJIbHY I[IHHICTh OCOOMCTOCTI i BEKTOP JTOCATHEHHSI
CTaJI0TO PO3BUTKY CYCIUIHCTBA Ta EKOHOMIKH.

3niiiCHeHHI aHaI13 HOPMAaTUBHUX JIOKYMEHTIB Y cepl yIpaBIiHHSI OCBITOIO
Ta HampauloBaHb YYEHUX IIOKa3aB, W10 HA CbOrOJHI B YChOMY CBITI
KOHIICTITYQIbHUM IATPYHTSM JUJIE PO3BUTKY HOBITHBOI CHCTEMH YIPABIIHHS
BUIIOI0 OCBITOIO cTae (inocodis crajgoro po3BUTKY cycminbeTBa. Crammit
PO3BUTOK JIa€ BEKTOPH PO3BUTKY CYCIUJIBCTBA B IIJIOMY 1 BCIM MOro CHUCTEMawm,
30KpeMa OCBITHIH. Y poOoTi moBeaeHo, mo (itocodis OCBITH ISl CTaJIOTO

PO3BUTKY CIIOHYKA€ A0 3MIH Yy CBITOTJISII Cy4acHOi MOJIOAL JJisi 3a0e3neyeHHs



CTIMKOr0 Maif0yTHHOTO, a caMe PO3BUTKY B MOJOJI MOYYTTS BIAMOBIAAIBHOCTI 3a
€KOJIOT1YHY I[UTICHICTh, EKOHOMIUHY KHTT€3/IaTHICTh, CIIPABEIUBICTD 1 PIBHICTh y
CYCH1JILCTBI1 JIJI1 HUHIITHBOTO Ta MAalOYTHIX MOKOJIIHb.

Ha ocHOBI pe3ynbTaTiB y3araJbHEHHsS Ta aHali3y BCTAHOBJIEHO, IO
YIOpPABIIHHSA BHILOI0 OCBITOI0 Ha 3acajiaX CTaJOro PO3BUTKY Ma€ 3a0e3MeuuTu
MIJTOTOBKY KOMIIETEHTHHUX 1 BIAMOBIIAIBHUX (paxiBIiB, 110 € 3aTpeOyBaHUMU Ha
PUHKY TMpalli, 3JaTHUMH Ha BHCOKOMY pIiBHI BHKOHYBaTH CBOi1 mpodeciiini
00OB’SI3KM Ta YCHIINIHO TIpalloBaTd B yMOBax Cy4YacHOTO BHPOOHHUIITBA 1,
BIJIIOBIJTHO, YIPaBIiHHA IpouecoM (opMyBaHHS NpodeciitHOi BiAMOBIIAIBHOCTI
CTa€ MPIOPUTETHUM 3aBJIAHHSM Yy Ipoleci MpoQeciiHOil MIATOTOBKM MaiOyTHIX
(axiBIIiB.

Y po0oTi cucTeMaru3oBaHO TEOPETHUYHI MIAXOAW 0 BU3HAYEHHS CYTHOCTI
MOHATTS «YIpaBIiHHSA TpoiiecoM (opmyBaHHS TpodeciiHol BiAMOBIIATLHOCTI
MalOyTHIX MEHEIKEPIB EKOHOMIYHOI Trajy3i», Yy3arajlbHEHO MOro CyTHICHI
XapaKTEepPUCTUKH, 3IIACHEHO WOTO KOHTEHT-aHali3, pe3yJdbTaTh SKOTO JO3BOJWIN
OOTpYHTYBaTH, 110 MiJ MPOQECIHHO BIAMOBIIAIBHICTIO MallOyTHIX MEHEIKEpiB
€KOHOMIYHOI Traiy3i JOLIIbHO PO3YMITH IHTErPATUBHY COLIAIBbHO-TICUXOJIOTIYHY
XapaKTEePUCTUKY OCOOMCTOCTI MEHEIKepa Ta OJHOYACHO NpodeciiiHy SAKICTh
MaiOyTHBOTO (haxiBIls, SKa BH3HAUYa€ BHUCOKHUIM PIBEHb BUKOHAHHS HUM CBOiX
MOCaIoBUX OO0OB’sI3KIB y cepl EKOHOMIKH, a TaKOK TOTOBHICTH BIAMOBIJATH 3a
BUKOHAHHS Ta PE3y/IbTAaTH CBOET Mpalli Ta Mpary MmieruX.

Vnpapnigass  mporecoMm  GopmyBaHHA —NpodeciiHOl  BiAMOBIAAIBHOCTI
MalOyTHIX MEHEIKEPIB EKOHOMIYHOI T'ally31 KOHKPETU30BAHO SIK LIJIECIPIMOBAaHUMN
NeIaroriyHui BIUTUB CyO’€KTIB YIPaBIiHHS HAa HaBYAJIbHY AISUIbHICTH CTYIEHTIB (3
ypaxyBaHHsIM (yHKLIM TUIaHyBaHHS, OpraHi3ailii, MOTHUBAIlii Ta KOHTPOJIIO) B
yMOBaX TEXHOJIOT13allii OCBITHBOTO MPOIIECY 3 METOI (POpMyBaHHS KOMIIOHEHTIB
npodeciifiHol  BIAMOBIAAIBHOCTI MalOyTHIX MEHEIKEPIB EKOHOMIUHOI Taiys3i
(MOTHBAIIIMHOTO, IIHHICHOTO, AISJTLHICHOTO Ta OCOOMCTICHOTO).

Y  poGoTi cTpykTypoBaHi acmektu mnpodeciiHOl  BiMOBIIATHHOCTI

MEHeKepa (MOpaJIbHU, MPaBOBUHN, €KOHOMIYHUM, COIIIaTbHUM 1 TICUXOJIOTTYHUMN)



Ta OXapaKTEpPU30BAHO MOTHUBAILIWHO-TICUXOJIOTIYHI BEKTOPH  YCBIJIOMJICHHS
OCOOMCTICTIO CYTHOCTI BIAMOBIJAJIBHOCTI MEHEKepa (3IaTHICTh MEHeKepa
CIIpUHAMATH ICTOPUYHI Ta TPAIUIIMHI CYCHIJIbHI I[IHHOCTI, CHCTEMa MOPaJIbHO-
eTUYHUX IIHHOCTEH, HOPM 1 MepeKoHaHb, 1m0 Oynu chopmMoBaHi B 0COOUCTOCTI B
pPaHHBOMY BIlll 3aBASKA IUJICCIPIMOBAHOMY BIUIMBY CIM’i Ta COIIlaJbHOTO
CEpellOBHUIIA; 3aJO0BOJICHHS MPUPOJHOI MOTpeOM B CAMOCTBEpP/UKEHHI Ta
camopeasisaillii B Mpoleci BUKOHAHHS MEHEKEPOM CBOiX MpodeciiHUX 3aBIaHb;
HasBHI ¥ TOTEHIIMHI BIUIMBU Ha MEHEHKEpa Ta MOro yIpaBIiHCHKI PIIICHHS 3
Ooky 1HImMX JroJed Ta opradizamnii). Ha ocHoBi acnekTiB mnpodeciiinoi
BIIMOBIJAIBHOCTI ~ MEHE)KEpa  BHOKPEMJIEHO  KOMIIOHEHTH  mpodeciiiHoi
BIJIMOBIJIAJILHOCTI MaMOYTHIX MEHEIKEPIB €KOHOMIUHOI Taily3i: MOTHBAI[IWHUMN,
IIHHICHUH, AISIbHICHUHM Ta OCOOMCTICHHH.

Y napyromy posnaiii pobOTH OOIPYHTOBAHO OpTaHi3alliifHO-TIearoriyHi
yMOBU (opMyBaHHS MpodeciiHOl BIAMOBIIATHHOCTI MalOyTHIX MEHEIKEPIB
(cipsMyBaHHS 3MICTy HaBY&JIbHMX JUCIHUIUIIH Ha (OpMYBaHHS B CTYJICHTIB
CUCTEMHU MOPAJIbHO-€TUYHUX HOPM Ta CYCHUIBHUX I[IHHOCTEH; Oprai3ailiiHo-
METOJMYHA TIIJrOTOBKA BHKJIAJa4iB HABUAJbHUX JUCHUMUIUIIH JI0 YNPABIIHHS
npoiiecoM ¢GopMyBaHHs MPOQECIHOT BIAMOBINAIBHOCTI MallOYTHIX MEHEIKEpiB
C€KOHOMIYHOI Tayy3i; OpraHizaiis Chenu(iqyHoro OCBITHBOTO CEPEeIOBHUIIA
(onTHManbHE  CITIBBIAHOIICHHS CBOOOAM ¥ BIJNOBIMAIBLHOCTI, CTBOPCHHS
«IHCTAHIIH BIAMOBIIATHHOCT», MPOOJIEMHICTh 3MICTY HABYAHHS), MOJCIIOBAHHS
npodeciiiHoi  AiSIBHOCTI MEHEKEpa IIISXOM BHUKOPUCTAHHSA CHUTYaTMBHHX
HaBYAJIbHO-TIpO(ECitHUX 3aBAaHb Ta IHTEPAKTHUBHUX METOJIB HaBYaHHS, IO
CTUMYJTIOIOTh PO3BUTOK CAMOCTIHHOCT1, KpUTHYHOTO MUCJICHHS, HABHUOK POOOTH B
CKJIaJll KOMaHIMU TOIIO; CTUMYJIIOBAaHHS CTYACHTIB JO 3IMCHEHHS IMOCTYMOBOTO
nepexoAy BiJ YNPaBIiHHA Ta CHIBYMPABIIHHS J0 CaMOYMPAaBIIHHSI HaBYAIHHOIO
JUSTBHICTIO HA OCHOBI Cy0’€KT-CyO’€KTHOI TMEJaroriqHoi B3aeMOJIl; OpraHizallis
pedaekcUBHOI AISUTBHOCTI CTYJEHTIB IIOA0 MPOLECY ¥ pe3ysbTaTy 1HAUBITyaIbHOI

Ta TPynoBoi poboTH).



Po3pobneno mopens ympaBiiHHS MpouecoM (opMyBaHHS TpodeciitHol
BIJIMOBIIaTLHOCTI MaWOyTHIX MEHEHKEPIB CEKOHOMIYHOI Taimy3i. 3aBIaHHIMU
MOJICJII € OpraHizaiis, KOOpJWHAIlS Ta KOHTPOJb MPOLECY YIPaBIiHHS
dbopMmyBaHHAM  TPOQECiHHOiI  BIAMOBITATLHOCTI  MaHOyTHIX  MEHEIXKEpiB
C€KOHOMIYHOi Tamy3i. Bu3Hau€HO OCHOBHI CTPYKTYpHI KOMIIOHEHTH MOJIEI:
KOHIIETITYJIbHUM, METOOJIOTTYHHH, 3MICTOBUM, OpraHi3alliiHui Ta J11arHOCTUYHO-
pE3yAbTaTUBHUM, SIKI € B3a€EMOIIOB’sS3aHUMHU MK co0oro. KoHmenTyanpHU 610K
XapaKTepu3ye 30BHIIIHI (aKTOpH, SKI aKTyali3yloThb METY JOCIIDKCHHs, a caMme
BUMOTU CYCIUILCTBA CTAJIOr0 PO3BUTKY Ta (Piocodis OCBITH sl CTAIOro
po3BUTKY. B MeTomonoriyHomMy OO  OKPECIEHO TEOPETUKO-METOA0JIOTIUHI
OCHOBM CYy4YacCHOTO VIpaBIiHHSI B OCBITI, a camMe Iiaxoau (aKCiOJIOTIYHUM,
J1AJIOT1YHUM, KOMIIETEHTHICHHUM, YIPaBIIHChKUN, OCOOUCTICHO OpIEHTOBAaHMM,
aJanTUBHHUM, NISUTbHICHUM, aKMEOJOTIYHMM, KBaJIMETPUYHHH, CHUCTEMHHI) Ta
OPUHIUMON  (MPUHLMIT  CTAJOCTl, NPUHLIUN MOTHBAIi JiSUTBHOCTI, MPUHIUII
CIIBpOOITHUIITBA Ta MPUHLMI ONTHUMI3aIlii) yHOpaBiIiHHS MOporecoM (OpMYyBaHHSI
npodheciiiHOi  BIIMOBIIAIBGHOCTI  MaWOYTHIX ~MEHEDKEpIB €KOHOMIUHOI raiysi. B
3MICTOBOMY OJIOIIl aKTyaJli30BaHO KOMIIOHEHTH MPOQECIMHOI BIIMNOBIIAIBLHOCTI
MalOyTHIX MEHEIKEepIB EKOHOMIYHO1 rany3l (MOTHBAIlIWHUN, I[IHHICHUH,
TISTBHICHUNA Ta ocoOucTicHui). B opranizaimiiiHoMy OJIOII OMUCAHO TOETAIHY
MOCIIIOBHICTh YIPABIIHCHKUX (PYHKIIIH, K1 3a0e3meuyoTh mpouec (popmMyBaHHS
3MICTOBUX KOMIIOHEHTIB MpodeciifiHOl BiMOBIIATLHOCTI MalOyTHIX MEHEIKEpiB
(mii moo TIJIaHyBaHHS, OpraHi3ailii, MOTHBalii Ta KOHTpoiwo). Cy0O’exTamu
YIOPABIIIHHS B MOJIEN1 € BCl YYaCHUKU OCBITHBOTO IMPOLIECY 3aKJIay BUILOI OCBITH,
a 00’ekTOM ympaBiiHHS € Tpoliec (hopMmyBaHHS MPOQeECIHHOT BiAMOBIIAIBHOCTI
MalOyTHIX MEHEIKEPIB EKOHOMIYHOT Talry3l.

JliarHOCTUYHO-PE3yAbTATUBHUN OJOK MOJENI aKTyali3ye TEXHOJIOTIYHI
3acald OIIHIOBAHHS PIBHS YIpaBIiHHSA TpoiiecoM (opMmyBaHHS MpodeciiHOol
BIJIMOBIJIAJILHOCTI 3a JIOMIOMOTOI0 BUKOPUCTAHHS TEXHOJIOT1i MOHITOPUHTY, MICTUTh
dakropu, KpuTepii, TMOKa3HUKM Ta piBHI cdopmoBaHocTi TpodeciitHol

BIIMOBIAIBLHOCTI, MOOYAOBaHI HAa OCHOBI BHOKPEMJICHMX KOMIIOHECHTIB



npodeciifiHol BIAMOBIJATBHOCTI MalOyTHIX MEHEIKEpPIB EKOHOMIYHOI Traiys3i.
OdiKkyBaHUM pe3yJabTaTOM YIPOBAPKEHHS CKJIAJOBHX MOJETl Mae CTaTH
MO3UTHBHA JUHAMIKa PO3BUTKY TpodeciiiHol BIAMOBIIAJBHOCTI MalOyTHIX
MEHEIKEPIB €KOHOMIYHOI Tally3l Ta MiJBUILNEHHS PIBHS MPO(ECciiiHOro po3BUTKY
BUKJAJa4iB  3aKjagiB BHUINOI OCBITH 1moA0 ¢opMmyBaHHs TMpodeciitHol
BIJIMOBIAAIBHOCTI Yy CTY/ICHTIB.

Y po0oTi A0BEAEHO, M0 B MpPOIEC] YMPaBIiHHA BaXJIMBUM € 3BOPOTHUMN
3B’SI30K, METOIO SIKOTO € MOCTIMHE CIIOCTEPEKEHHSI 32 XOJJOM OCBITHBOIO IPOLIECY,
TOMY CKJaJOBl MOZENl VYHOPaBIIHHIA MpouecoM (opmyBaHHS npodeciitHoi
BIIMOBIJATBHOCTI MalOyTHIX MEHEKEpPIB EKOHOMIYHOI Taily3l JIOLUIBHO
BIIPOBA/)KYBaTH 32 PaxXyHOK MOHITOPUHTY 13 BHUKOPUCTAHHSM KBAJIIMETPUYHOTO
MiIX0Ay. 3 METOI OIIHKA €(QEeKTUBHOCTI BIPOBAKEHHS CKJIAJOBUX MOJIENI
yIOpaBliHHS TporecoM ¢GopMmyBaHHsS NpodeciiiHol BIAMOBIAAIBHOCTI MaiOyTHIX
MEHE/DKEpPIB  €KOHOMIYHOI Taily3l MOOYyI0BaHO KBaJIMETPUYHY CyOMOJIEh
YIPABIIIHHS TIpoLecoM GpopMyBaHHS 3a3Ha4eHOi sskocTl. CyOMOelb BIAA3EpKaIIOe
HETIEPEPBHICTh MOHITOPMHTOBUX i, JO3BOJISIE KIJBKICHO BHUMIPSTH ITOKa3HHKHU
piBHS ynpaBiiHHS npolecoM (opmyBaHHs NpodeciiiHOi BIANOBIAANIBHOCTI, CIIPUsIE
CUCTEMHOMY, IIBUJKOMY Ta SIKICHOMY (DOPMYBAaHHIO 3a3HAYEHOI SIKOCTi, OCKLIBKH
BOHA 3a0e3Meuye MmoeTanHe peryatoBaHHs Mpolecy YIpaBiIiHHs il popMyBaHHSIM Ta
3abe3reuye npouecu peduiekcii Ta KOpekIii.

CTpyKTYypHUMHU CKJIAQJHUKAMU KBAJIIMETPUYHOI CyOMOEN BU3HAUYEHO TaKi:
IJIAHOBO-TIPOTHOCTUYHA [ISJIbHICTh WIOAO OpraHizamii mpouecy (popmyBaHHS
npodeciiHol  BIAMOBIOAIBHOCTI  MAHOYyTHIX  MEHEIKEpIiB,  OpraHizaliiHo-
MeToauYHe 3a0e3neueHHs nporecy GopmyBaHHS MpodeciifHOi BiAMOBIIATBHOCTI
MalOyTHIX MEHEMIKEPIB, 3MICT (QOpMYyBaHHS BIANOBIAAIBHOCTI, YNPaBIIHHSA
MOTHBAI[IHHUM MPOTiecoM (popMyBaHHS MPOQECIHHOT BIAMOBIIAILHOCTI MaiilOyTHIX
MEHE/[KEPIB, PE3yAbTAaTUBHICTb.

[Ipo edexkTuBHICTH PO3pOOIEHOT MOJIEN] CB1IYATh JaHI KOHTPOJIBHOTO €Tamy
EKCIIEPUMEHTY.  3pOCTaHHA PIBHSA  yOpaBiiHHSA  TporecoM  GOpMyBaHHS

npodeciiiHoi  BIANOBIAAIBHOCTI ~ YYACHUKIB ~ €KCIIEPUMEHTY  CTaTHCTHYHO



OOIPYHTOBAHO 3a OMOMOTroi0 G -KpuTepis 3HaKiB. 3pOCTaHHS OI[IHOK KpUTEPIiB B
EKCIIEpUMEHTAIBHINA TPyIi Mayio Micie B 72.5% CTyAeHTIB, a B KOHTPOJIBHIN —
mume B 13%. VY3arampHeHi pe3yibTaTd MOPIBHSUIBHOTO —aHali3y piBHIB
copMOBaHOCTI ~ KOMIIOHEHTIB  MPOQECiifHOiI  BIANOBIAATBHOCTI  MaWOYyTHIX
MEHEIPKEepIB €KOHOMIYHOI rajgy3l CBi4aTh PO Te, 0 B eKCIIEPUMEHTANIbHIN TpyIIi
MOKa3HUK c(OpPMOBAHOCTI KOMIOHEHTIB 3pic Ha 35%, a B KOHTPOJIbHIN rpymi
3HAYHUX 3MiH HE B1I0OYJIOCS.

Y poOoTi 3amponoOHOBAaHO METOAMYHI PEKOMEHJallli 100 3aCTOCYBAHHS
MOJIeJIl YIpaBIiHHA mpouecoM (opmyBaHHS MNpoQeciiHOl BiANOBIAAIBHOCTI
MalOyTHIX MEHEIKEpPIB EKOHOMIYHOI ramy3i. MeToauuHi peKkoMeHJalii €
MDKJIUCHMIUTIHADHUMU, OCKUIBKM MOJIeSIb € BapiaTUBHOI W Moke OyTu
MPUCTOCOBAHOIO JI0 PI3HUX YMOB BHKOPUCTAHHS Ta CTaTH OCHOBOIO IS PO3POOOK
KOHKPETHUX METOJIMK i1 3aCTOCYBAaHHS.

[IpakTUuHe 3HAYEHHS OJIepKAHUX PE3yJIbTATIB MIATBEPIKYETHCS TOBIIKAMHU
npo BrnpoBamkeHHs B ocBiTHIM mporec XHEY im. Cemena Kysneus (moinka
Ne 20/86-02-102  Bim  20.05.2020 p.), YkpaiHChKOI iH)KEHEPHO-IIEAArOTiYHOT
akagemii (mosimka Ne 105-02-18 Bim 22.05.2020 p.) Ta XapkiBCbKOi Jep:KaBHOT
300BeTeprHapHOi akaaemii (moBigka Ne 59-01-291 Bixg 21.05.2020 p.).

KitouoBi cioBa: mpodeciitHa miaroroBka MaOyTHIX (axiBIliB, OCBiTa IS
CTaJoOro pO3BUTKY, MpodeciiiHa BIANOBIAAIBHICT MaWOyTHIX MEHEIKEPIB,
yIOpaBIiHHS MpoIecoM GpopMyBaHHS MPOQeciitHOT BIAMOBIIAIBHOCTI, MOHITOPHUHT,

KBaJIMETpUYHA CYOMO/ICIIb.

SUMMARY

Pohorielova T. Y. Management of the Process of Future Managers
Professional Responsibility Development in the Field of Economics. — Qualifying
scientific research should be treated as a manuscript.

The thesis for obtaining a Doctor of Philosophy degree (Ph.D.) in specialty

011 — Educational, Pedagogical Sciences (Education Sciences).— Simon Kuznets



Kharkiv National University of Economics, Ministry of Education and Science of
Ukraine. — Kharkiv, 2020.

The thesis is a theoretical and experimental study of the problem of
management of the process of future managers™ professional responsibility
development in the field of economics. The leading idea of the study is that the
level of professional responsibility of future managers in economics will increase if
the organizational and pedagogical conditions of professional responsibility
development are provided;the model and the technology of management of the
process of future managers™ professional responsibility development in the field of
economics are designed and implemented in the process of their professional
training in higher educational institutions.

The urgency of the research problem is explained by the fact that at the
present stage of society development responsibility as a professional quality is
considered to be the main requirement and fundamental value of a personality and
the vector of sustainable development and, accordingly, professional responsibility
development is becoming a priority in the course of professional training.

The analysis of regulatory documents in the field of educational
management and scientific works has shown that nowadays the conceptual basis
for the development of the new system of higher education management is the
philosophy of sustainable development. Sustainable development provides vectors
for the society development on the whole and for all its systems, including
education. In this work, it was established that the philosophy of education for
sustainable development encourages changes in mindsets of modern youth to
ensure a sustainable future, namely: development of young people's sense of
responsibility for environmental integrity, economic viability, justice and social
equality for present and future generations.

Based on the results of generalization and analysis, it was established that
management of higher education through sustainable development should provide
training for competent and responsible professionals who are in demand in the

labor market, able to perform their professional duties and participate successfully



in modern production and, accordingly, management of the process of professional
responsibility development is becoming a priority in the process of professional
training of future specialists.

The work systematized the existing theoretical approaches to defining the
essence of the concept of "management of the process of future managers
professional responsibility development in the field of economics”, identified its
essential characteristics, and carried out its content analysis. The results of the
content analysis enabled us to define future managers™ professional responsibility
in the field of economics as an integrative socio-psychological and professional
quality of their personality, which determines the high level of performance of
professional duties in the field of economics, as well as willingness to be
responsible for the results of their work and the work of their subordinates.
"Management of the process of future managers  professional responsibility
development in the field of economics™ was specified as a purposeful pedagogical
influence of management entities on students” learning activity (given the
functions of planning, organization, motivation and control) in the context of
technologisation of the learning process with an aim to develop the components of
future managers™ professional responsibility in the field of economics.

In this work the aspects of managers™ professional responsibility (moral,
legal, economic, social and psychological) were structured and the motivational
and psychological vectors of personal awareness of managers responsibility were
described (manager's ability to perceive historical and traditional social values;
system of moral and ethical values, norms and beliefs, formed in the early
childhood due to the purposeful influence of family and social environment;
meeting the natural need for self-affirmation and self-actuialization in the process
of implementing their professional tasks; existing and potential impacts on
managers and their management decisions by other people and organizations).
Based on the aspects of managers™ professional responsibility, the components of
future managers™ professional responsibility in the field of economics were

identified: motivational, value-based, activity-based and personal.



The second section of work scientifically substantiates the organizational
and pedagogical conditions for the development of professional responsibility of
future managers (directing the content of academic disciplines towards the
development of students’ system of moral and ethical norms and social values;
organizational and methodological training of teachers to be prepared to manage
the process of future managers  professional responsibility development in the
field of economics; organization of a specific educational environment (optimal
ratio of freedom and responsibility, creation of " responsibility bodies",
problematic character of the learning content); modeling of managers™ professional
activities through the use of situational learning tasks and interactive teaching
methods that encourage independence, critical thinking, teamwork, etc.;
encouraging students to make a gradual transition from management and co-
management to self-management of educational activities on the basis of subject-
subject pedagogical interaction; organization of students reflexive activity over the
process and results of individual and group work).

The model of management of the process of future managers™ professional
responsibility development in the field of economics was developed. The task of
the model is to organize, coordinate and control the process of future managers
professional responsibility development in the field of economics. The main
structural components of the model are established, namely: conceptual,
methodological, organizational and substantive, diagnostic and results-based
components, which are interconnected. The conceptual block characterizes the
external factors that mainstream the purpose of the study, namely the demands
from the sustainable development society and the philosophy of education for
sustainable development. The methodological block outlines the theoretical and
methodological foundations of modern educational management, namely the
approaches (axiological, dialogical, personality-oriented, activity-oriented,
adaptive, acmeological, systemic and qualimetric) and the management principles
of the process of future managers™ professional responsibility development in the

field of economics (the principle of sustainability, the principle of motivation, the



principle of cooperation and the principle of optimization). The content block
foregrounds the components of future managers™ professional responsibility in the
field of economics (motivational, value-based, activity-based and personal). The
organizational block describes a step-by-step sequence of management functions
that model the educational system on the basis of didactic integration and ensure
the process of future managers™ professional responsibility content development
(actions towards planning, organization, motivation and control). The management
bodies in the model are the agents of the educational process of the higher
educational institution, and the management object is the process of future
managers  professional responsibility development in the field of economics.

The diagnostic and results-based block of the model foregrounds the
technological basis of evaluation of the level of future managers professional
responsibility development in the field of economics by means of monitoring,
contains the factors, criteria, indicators and levels of professional responsibility
development, formed on the basis of the established components of future
managers professional responsibility in the field of economics (motivational,
value-oriented, activity-oriented and personal). The expected result of the
implementation of the components of the model should be positive dynamics of
future managers’ professional responsibility development and improving of
university teachers™ professional training regarding students’ professional
responsibility development.

The paper proves that feedback is important in the management process, the
purpose of which is to constantly monitor the educational process, so the
components of the management model of the process of future managers
professional responsibility development in the field of economics should be
implemented through monitoring with the use of a qualimetric approach. In order
to measure the effectiveness of the implementation of the components of the
management model of the process of future managers™ professional responsibility
development in the field of economics, a qualimetric submodel of management of

the process of future managers™ professional responsibility was further designed.



The submodel reflects the continuity of monitoring actions, allows to measure the
level of management of the process of professional responsibility development,
enables systematic, rapid and effective development of this quality, since it
provides a mechanism for the step-by-step regulation of the process of its
development, and ensures reflection and correction processes.

The structural components of the qualimetric submodel include: planning
and forecasting activities regarding the process of future managers™ professional
responsibility development; organizational and methodological support of the
process of future managers™ professional responsibility development; the content of
responsibility development, management of the motivational process of future
managers  professional responsibility development; results indicators.

The effectiveness of the developed model is evidenced by the data collected
at the control stage of the experiment. The growth of the management level of the
process of participants” professional responsibility development is statistically
substantiated by means of the G-test. The growth of the rates in the experimental
group occurred for 72.5% of students, and in the control group — only for13%. The
final results of the comparative analysis of the development levels of the
components of future managers  professional responsibility in the field of
economics show that in the experimental group the development indicator
increased by 35%, and the indicators in the control group displayed no significant
changes.

The work includes methodological recommendations for the implementation
of the management model of the process of future managers professional
responsibility development in the field of economics. The recommendations are
interdisciplinary, since the model is variable and can be adapted to different
conditions of its use. It can be also used as the basis for the development of
specific methods of its implementation.

The practical value of the prepared materials is corroborated by their
implementation into the educational process of higher educational institutions,
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